
Constitution of the Ohio State University’s NOMAS (National Organization of Minority Architecture Students) chapter
Article I. NAME

The name of the club shall be the National Organization of Minority Architecture Students (hereinafter "the Club").

Article II. PURPOSE

The purpose of the Club will be to develop better design students by promoting collaboration across ethnicities, cultures, genders and dispositions.
Article III. MEMBERSHIP

Section I. Requirements
Membership of the Club will be open to all design students, staff and faculty of the Ohio State University 
Requirements for membership are:


1. Membership shall be open. 

Section II. Semester dues, club registration and media release Form


1. Membership renewal will require submitting of club registration, media release forms annually.

Section 3 - Non-Discrimination Policy: All student organizations desiring to benefit from active, registered student organization status with Ohio State University must include in their constitution a non-discrimination policy statement that accords with and is at least as broad as the University’s Non-Discrimination policy statement. The University’s non-discrimination statement outlined in the Affirmative Action, Equal Employment Opportunity & NonDiscrimination/Harassment 1.10 (https://hr.osu.edu/public/documents/policy/policy110.pdf) is as follows:
“The Ohio State University is committed to building and maintaining a diverse community to reflect human diversity and to improve opportunities for all. The university is committed to equal opportunity, affirmative action, and eliminating discrimination. This commitment is both a moral imperative consistent with an intellectual community that celebrates individual differences and diversity, as well as a matter of law.
Ohio State does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.”
An example of an acceptable non-discrimination policy statement for a student organization is as follows:

This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.
Additionally, your organization is also encouraged to include the following statement regarding the University’s Sexual Misconduct Policy:
As a student organization at The Ohio State University, Designers for Diversity expects its members to conduct themselves in a manner that maintains an environment free from sexual misconduct. All members are responsible for adhering to University Policy 1.15, which can be found here: https://hr.osu.edu/public/documents/policy/policy115.pdf. 
If you or someone you know has been sexually harassed or assaulted, you may find the appropriate resources at http://titleIX.osu.edu or by contacting the Ohio State Title IX Coordinator at titleIX@osu.edu.
Article IV. OFFICERS AND THEIR DUTIES

Section I. Boards
1. The Executive board of the Club shall be as follows: President, Vice-President, Treasurer and Secretary. The aforementioned are to be elected annually in the middle of spring semester. They are to attend all Club meetings, meet together weekly and discuss financial status of the Club and make plans to accommodate for future expenses.
2. The Leadership board of the Club shall be as follows: President, Vice-President, Treasurer, Secretary, Programming Chair, Recruitment Chair, Fundraising Chair, Graphics Chair and Faculty Advisor. They shall meet semesterly to discuss club goals.  
Section II. The President

1. 
The President shall preside at all meetings of the Club.

2. 
The President is responsible for semesterly communication to the advisor and will perform such other activities and duties that pertain to this office.

3.
The President and Advisor will consider and decide whether or not someone is an OSU design person and will be allowed to join the Club.

4. Responsibilities also include:

a. Being the official spokes-person of the Club.

b. Set the agenda for board meetings

c. Re-register the Club with the OSU Student Affairs Office as required by OSU, re-registration by the end of the fourth week of each autumn semester.

d. Attend other necessary meetings as a representative of the Club.
Section III. The Vice-President

1. The V.P. will perform the duties of the President in his or her absence.

2. Responsibilities also include:

a. Attending external meetings in the absence of the President.

b. Maintain communication with relevant OSU and KSA staff.

Section IV. The Treasurer

1. Responsibilities will include:

a. Receive and be custodian of all funds of the Club

b. Draw all checks and make all deposits on the treasury

c. Keep track of all dues received by the Club

d. Make a written report of all receipts and expenditures at the end of 
each semester.

e. Make semesterly financial reports and budgets for the Club

Section V. The Secretary

1. Responsibilities will include:
a. Type and distribute letters, emails, memos, constitutional revisions, etc.

b. Maintain the Club roster, which should be updated as needed

c. Maintain the Club listserv, adding new emails as necessary

d. Maintain and create club attendance sheets

e. Maintain Club Calendar

f. Maintenance of Club records in a binder to be passed on to the next class

Section VI. Graphics Chair

1. The Graphics Chair will organize a Graphics committee

2. Responsibilities will include:

a. Deployment of Flyers and Posters and news letters

b. Management of the website

c. Management of relevant social media accounts

d. Coordinate elections.
Section X. Election of Officers


a. Officers will be elected each year in the middle of the spring semester.

b. Officers will be elected by ballot. A majority vote constitutes an election.
Section XI. Advisor

a. The advisor to this organization shall be a full-time faculty or staff member at the Ohio State University.

Article V. Process for Removal of Membership: If it becomes necessary to consider revoking the membership of a member of the club due to behavioral or substance use problems, the issue will be brought before the club’s Executive board, where it will be decided by a majority decision. If the issue is severe enough, summary dismissal from the club may be performed by an officer of the

Executive board. Removal of club membership may be appealed by majority vote of club leadership.

Article VI. Removal of Officers from Office: If an officer is to be relieved of their post due to improper conduct or behavior, removal will be approved by majority vote of the Executive board and coaching staff. Removal from post can be appealed until a replacement officer has been appointed, at which point removal is permanent. Removal from office does not mean revocation of membership. If breach of conduct is severe enough, revocation of membership will be considered during

proceedings for removal from office.

Article VII. AMENDMENTS

This constitution may be amended at any meeting by a majority vote of members present. In cases of changes of dues, the proposed amendment must be presented to the membership at least one week prior to the date of voting.

Article VIII. MEETINGS

Section 1 Meetings will be called at any time deemed necessary by the President of the Club.

Section 2 The desired officer shall attend any necessary meetings desired of the Ohio State University Office of Student Life.

Article IX. NON-DISCRIMINATION POLICY

The Club conforms to the policy of the Ohio State University. This policy is both traditionally and currently that discrimination against any individual for reasons of race, color, religion, sex, sexual orientation, national origin, age, or handicap is specifically prohibited.


